
PART 2: MATTERS RESERVED TO MEETINGS OF THE FULL 
COUNCIL 

1. Adopting and changing the Council’s constitution. 

2. Approving or adopting the following plans and strategies: 

 Corporate Strategy Document; 

 Sustainable Community Strategy; 

 Community Safety Partnership Strategic Assessment and Partnership Plan; 

 Local Development Framework (Local Plans); 

 Treasury Management Strategy. 

3. Approving the budget. 

4. Agreeing and/or amending the terms of reference for committees and their composition 
including any joint committees. 

5. Appointing the Chairmen and Vice-Chairmen of committees. 

6. Approving a scheme of members’ allowances. 

7. Changing the name of the area, conferring the title of honorary alderman or freedom 
of the borough. 

8. Confirming the appointment of the Head of Paid Service. 

9. Reviewing and approving the Pay Policy Statement annually. 

10. Making, amending, revoking, re-enacting or adopting bylaws and promoting or 
opposing the making of local legislation or personal Bills. 

11. All other matters which by law must be reserved to the Council. 

 


